
Lethbridge Muslim Association (LMA) Policy & Procedure for Addressing Misconduct 
 
1. Introduction 
 
The Lethbridge Muslim Association (LMA) is committed to maintaining a respectful, safe, 
and dignified environment for all members of the community. To uphold this commitment, 
the following policy outlines the procedures for addressing and resolving incidents of 
misconduct. This document serves as a guide to define unacceptable behavior, how 
misconduct will be investigated, and the potential consequences for violating community 
standards. 
 
2. Definition of Misconduct 
 
Misconduct within the LMA is defined as any behavior that violates the values and 
standards of the community, disrupts the peace of the masjid or its activities, or harms the 
physical or emotional well-being of others. This includes, but is not limited to: 
 
        •       Disrespectful or disruptive behavior: Loud or inappropriate language, verbal abuse, 
or actions that interfere with others’ ability to worship or participate in activities. 
        •       Harassment: Any form of unwanted attention, verbal abuse, threats, or 
intimidation directed towards other members. 
        •       Physical violence: Engaging in or threatening physical harm to any individual within 
the facility. 
        •       Discrimination: Behavior that targets individuals or groups based on race, religion, 
gender, age, disability, or other protected categories. 
        •       Vandalism: Damaging property within the masjid or aPiliated community spaces. 
        •       Violations of Islamic principles: Any behavior that contradicts Islamic teachings, 
such as disrespect towards religious practices or inappropriate attire. 
 
3. Reporting Misconduct 
 
        •       Any individual who witnesses or experiences misconduct is encouraged to report 
the incident to an LMA oPicial, imam, or designated committee member. 
        •       Reports can be made verbally or in writing and should include specific details such 
as the nature of the incident, date, time, and individuals involved. 
        •       All reports will be treated confidentially, and the identity of the person making the 
report will be protected to the extent possible. 
 
4. Investigation Process 
 
Upon receiving a report of misconduct, the following steps will be taken: 
 
        1.      Acknowledgement of Report: The person reporting the misconduct will receive 
confirmation that the report has been received and will be addressed. 



        2.      Formation of an Investigative Committee: A committee, consisting of 3–5 LMA 
members, including at least one senior member and one representative of the community, 
will be formed to investigate the incident. 
        3.      Fact-Finding: The committee will: 
        •       Interview the person reporting the misconduct. 
        •       Interview any witnesses and the individual(s) accused of misconduct. 
        •       Review any available evidence (e.g., video footage, written statements). 
        4.      Deliberation: The committee will review all gathered information and determine 
whether the misconduct occurred, based on the facts and in accordance with LMA 
policies. 
        5.      Resolution: The committee will recommend a course of action. If the accused is 
found to have committed misconduct, appropriate consequences will be determined 
based on the severity of the incident. 
 
5. Consequences of Misconduct 
 
Consequences for misconduct will vary depending on the severity of the incident and may 
include one or more of the following: 
        •       Verbal or Written Warning: For minor or first-time infractions, the individual will be 
issued a warning and asked to refrain from future misconduct. 
        •       Suspension: The individual may be temporarily suspended from accessing the 
masjid or participating in LMA events and activities. 
        •       Mandatory Mediation or Counseling: In cases where the misconduct involves 
interpersonal conflict, the individual may be required to participate in mediation or 
counseling sessions. 
        •       Permanent Ban: In cases of severe or repeated misconduct, the individual may be 
permanently banned from the LMA facility and all related events. 
        •       Restitution: If the misconduct involves property damage, the individual may be 
required to provide compensation or repair the damage. 
        •       Involvement of Authorities: In cases involving violence, threats of harm, or criminal 
behavior, local law enforcement may be notified, and legal action pursued. 
 
6. Appeals Process 
 
Individuals who are subject to disciplinary action may appeal the decision within 14 days of 
receiving notice. The appeal must be submitted in writing to the LMA board, outlining the 
reasons for the appeal. A separate appeal committee will review the case and issue a final 
decision. 
 
7. Conclusion 
 
The LMA is dedicated to fostering a peaceful, respectful, and inclusive environment for all 
members. This policy ensures that misconduct is addressed fairly and transparently, with 
the goal of upholding the dignity and sanctity of the masjid and its community. 



 


